How to Navigate COVID-19
Understanding the Changes and Conditions of this Crisis
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The New Normal
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A Safe Place to
Work
Employers are still
responsible for ensuring
a safe workplace.

• Employers must provide a workplace
free of recognized hazards likely to
cause death or serious harm
• Communicate with and train employees

• PPE where necessary

• Extra housekeeping and sanitizing
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Reporting to Work
Employees are still
required to report to
work or to stay home.
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• Employees must report to work unless there is a
threat of imminent danger
• Employers may require employees to stay home

Compensating
Employees
Employers are required
to pay employees
for work.

• Exempt employees must still be paid if they
work during a workweek; however, pay may
be reduced
• Non-exempt employees must be paid for
hours they work
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In Case of Contact
or Diagnosis
Take these steps if an
employee has been
diagnosed with or were
exposed to COVID-19.

• Employers may take an employee’s
temperature and ask if the employee is
exhibiting symptoms
• Employers may require a 14-day quarantine
• A doctor’s note may be requested
• ADA accommodations for at-risk employees
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Employee
Privacy
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•

Employers still have the duty to
preserve confidential information

•

What health questions may
employers ask employees

•

What must employers do to
safeguard employee’s health
information
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Major Changes
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Families First Coronavirus Response Act (H.R. 6201)
Emergency Paid Sick Leave Provisions
Employers with fewer than 500 employees to provide paid sick leave to eligible employees:
• No minimum tenure
• Two weeks (10 days) for COVID-19 related absences
This provides businesses with a tax credit equal to 100% of the allowed benefit, lowering a
business’s tax liability dollar-for-dollar.
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Families First Coronavirus Response Act (H.R. 6201)
Emergency FMLA Provisions
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Allows employees affected by
school closures, or if care provider
is unable to provide care, to be
eligible for protected leave

Applies to employers with fewer
than 500 employees

Employees must have worked for
the employer for at least 30
calendar days

Provides 12 weeks of leave, with
the first 10 days being unpaid

Employees will receive 2/3 pay, not
to exceed $200 per day and
$10,000 total

Employees are entitled to
reinstatement, except for employers
with fewer than 25 employees

Families First Coronavirus Response Act (H.R. 6201)
Who Qualifies for ePSL and eFMLA
1. Is subject to a Federal, State, or local quarantine or isolation related to COVID-19
– Eligible for PSL at 100% of regular rate of pay, or minimum wage, whichever is higher up to $511 per day and $5,110 in the aggregate (over a two-week period).

2. Has been advised by a health care provider to self-quarantine related to COVID-19
– Eligible for PSL at 100% of regular rate of pay, or minimum wage, whichever is higher up to $511 per day and $5,110 in the aggregate (over a two-week period).

3. Is experiencing COVID-19 symptoms and is seeking a medical diagnosis
– Eligible for PSL at 100% of regular rate of pay, or minimum wage, whichever is higher up to $511 per day and $5,110 in the aggregate (over a two-week period).

4. Is caring for an individual subject to an order described in eligible for PSL at 2/3 regular rate of pay, or minimum wage, whichever is
higher up to $200 per day and $2,000 in the aggregate (over a two-week period). (1) or self-quarantine as described in (2)
– Eligible for PSL at 2/3 regular rate of pay, or minimum wage, whichever is higher up to $200 per day and $2,000 in the aggregate (over a two-week period).

5. Is caring for a child whose school or place of care is closed (or child care provider unavailable) for reasons related to COVID-19
– Eligible for eFMLA at 2/3 regular rate of pay, or minimum wage, whichever is higher up to $200 per day and $12,000 in the aggregate (over a twelve-week period; 2
weeks of paid sick leave followed by up to 10 weeks of paid eFMLA).

6. Is experiencing any other substantially-similar condition specified by the Secretary of Health and Human Services, in consultation with
Secretaries of Labor and Treasury.
– Eligible for PSL at 2/3 regular rate of pay, or minimum wage, whichever is higher up to $200 per day and $2,000 in the aggregate (over a two-week period).
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Federal Income
Tax vs. State
Income Tax
The differences that you
should be aware of
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•

Federal income tax extends
April 15th payment and filing
deadline by 90 days for
businesses and individuals

•

Refer to your state specific
tax deadlines as they may not
have changed

SBA Loans
Loans currently
available through the
Small Business
Administration

• Loan 1 – Traditional SBA Loan
• Loan 2 – Disaster Relief Loan
• Low-interest rates are 3.75% for businesses
and 2.75% for non-profit organizations.
• 15- or 30-year term
• Economic Injury Disaster Loans are available to
help pay for payroll expenses, fixed debts, and
accounts payable.
• Traditionally available for physical disaster
release
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Remote I-9
Verification
New rules for verifying
I-9s for your employees

• Effective March 21, 2020 for period of 60-days
from this notice or 3-days after the termination of
the National Emergency, whichever comes first
• Employers may view valid documents to
complete section 2 utilizing video, email, fax, etc.
• Must obtain, inspect and retain copies of
documents within 3 business days from hire date
• When normal operations resume the employer
• Must physically inspect original documents that
were provided remotely
• Must write “COVID-19, documents physically
examined on ??/??/????” under the “additional
information field”.
• If original documentation presented has expired,
must re-verify and complete section 3
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Stimulus Package
Under Review
This is not a law and
has not yet been signed
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• Forgivable loan to businesses for the payment of payroll and the
business lease/mortgage
• This may be an SBA loan and could have provisions for
deferred payments
• Those with an existing SBA loan can still qualify for an
Economic Injury Disaster Loan.
• Disaster loans are capped at $2M with a $5M aggregate of
total SBA loans.
• $300B for small business, $130B to hospitals, $150B to State and
local governments and $500B to support large sector businesses
• $500B for large sector businesses includes oversite by an
Inspector General, 5-person congressional panel and
provisions preventing elected officials and their families from
benefiting.
• Direct payments to most Americans: $1,200 based on 2018 tax
returns,
• Declining for single filers who made $75K to nothing for
$99K and above
• Married filing jointly declining for those who made $150K to
nothing for $198K and above
• Additional $500 per child
• Unemployment expanding to those who were furloughed, gig
workers and freelancers and an increase in weekly payments of
$600 on top of State specific maximums for four months.
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Vensure’s Response
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What Vensure Is Doing to Help Our Clients
All clients will have access to Telemedicine for their employees and their families for 90 days
beginning on April 1st.

Employees and their families can
reach board-certified doctors as
many times as they need
throughout this time period.
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In an effort to stay home and
stay safe, Telemedicine has
never been more important

What Vensure Is Doing to Help Our Clients
SBA Loan Assistance Program

We’ve secured an outside CPA firm to
assist our clients in completing
the SBA loan application. Their team
of CPAs will be available for
questions and follow up throughout
the process. Contact information will
be provided in a later communication.
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We are here for our clients
throughout this crisis to provide
them with any means necessary
to remain successful.

What Vensure Is Doing to Help Our Clients
Communication Resources

Throughout the crisis we are
providing almost daily updates on
new legislation, relief efforts and
compliance related information for
our clients.
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Each of our divisions has a
dedicated resources webpage that
can be accessed by our clients
throughout the process.
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Q & A Session
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Instructions for Submitting Questions with GoToWebinar
• When you launched GoToWebinar, a control panel and a screen share window opened up
• In the control panel, there is a dropdown section entitled, “Questions”
• Open up that section and type your question into the dialog box and hit enter
• Please note that you will not see the questions or comments of others
• We will try to answer all of the questions within the allotted time; however if you did not get
your question answered or if you come up with a question after the webinar ended, please
hrcompliance@vensure.com.
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Conclusion
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Key Takeaways
What stays the same
• Employers are still responsible for ensuring a
safe workplace

• Customize with benefits with Vensure
• Employer Tax Credit H.R. 6201

• Employees are required to use infection
control procedures.

• Federal Income Tax deferment for 90 days

• Employees are still required to report to work
or to stay home

• Low-interest loans guaranteed by the Small
Business Administration are now available.

• Employers are required to pay employees for
work.
• Employers still have the duty to preserve
confidential information
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What’s changed

VensureHR Is Here to Support Your Business

Visit our COVID-19
resources online for
updates, links, and helpful
resources at
vensure.com/covid19resources
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Contact your local account
team if you have any
questions, concerns, or
issues.

Practice social distancing,
avoid contact with sick
people, and wash your
hands with warm water and
soap frequently.

Thank you
for your time

